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B—E. ImtERREN

1.1 IRHIEHHER

B A5 DY ES — e W (CSFB) & Hi A5 SRR B I BAT &, B 15 HTAE I S7. T 1856 4F,
SHE J ST N A B DU B A BT T i v B T e R SR R T AR KR — A
TEABR 60 AN [H ZX A7 A8 V45 16 [ s e AL o

Biit AF DA T DU HAT S . — AMRBET AL . HT, B L5 SRR RS B R4
AR —, %7 SMEIE R 4350 {4360, BRI, Hn - AE DA Bl Jm A5 A7
FERASER TS, B AR DRI A AR 16 7. ARHIHR BT CSFB s 4 Bkids K1 1.
FRGRATZ —; BRNEBATH R = BN 2800 23T, JRtFes 47, MR A A2
RN EE TLRPRBS A ] o i A5 DY AINAT Jie 1 63000 A, Hirh 6007E ki LA+, HARW45
ATAEME R . SRR KON BE B, In A DR — B LW S B 45« 2250

Ak, SERISEAE 1990 SEIE T B 4 28 DU RARAT Leu 347, X T 1993 iy T
B 56 TUORARAT—Fm £ NRARAT . HAT, I A5 BYAR I BE 2w RN 5538 1T 3548 16 o 6 44 D
YHLRITE N AL FTAA 2.

FLAE 1955 48, Fi - Ad GEIRAT AL b T EARAT RS Tk AT SR, A AE 1957 SR TAR
WRFR. 1985 4, Fi LASSPHUTAEAL st BOrAARAL, o 5 — AL 5 BT AR AL 1 3 -1
WAT. 1992 4F, A5 DYHRAT AL BilgIT /0 TAUKRAL. 1994 4E, BRI R 04T,
Bt A5 BY— BRSO 28— 2 AR T [ TP AT I B AR AT . 1993 4F, T A DY — il
F— FAEA R B AR AL ) 56 H HBEARAT

2000 4, Fi - AE SRR T 10 2R ARES 2 W] D 2 b R AT IR A ], B
B2 5 e TR 45 R A E SR 2 — .

M 1992 SEEA, Fi - AF DY — P 2 o E S KA B T 60 Ao . I
IO P T B BURFRAT 527« 1987 4 v [B DU [ B v AT #) A5 25 . A1 1987 4 [
BURF IR LS TERAT 43k 77 . P EENA S 225 P E U 1998 4 1) &% AT 1 10
(8 v e

M 1993 FFIT4R, WATSH T 6 IRATHGTR AT 6 UUBCEERAT . Hh sl A8t
A PR T RAT I TR0 s b B AR RV A | B3R — I IRA TR AT Bl 2R HE g
HLIIT R A R FAE AL ZNBER A S BT 2R IR AR EE R Bl

1998 4F 6 H, Ji LASSEE P L WUHAT BT IR MRS AN RTALSS, DA 2K L
M DX AR A DL R 8 Allond N B SR o Al i (5 D850 — e - URAT AE A [ B R 150 %%
MR ENR DTS L, B, o — K FERSMERIT . SErRS 025k L]
ILRAE 2.5 {2 TG OER. 1999 4 8 H 2 H, fig {5 085 — ik LT Bilg 47 XA
FIVFA], A RO L HTTLANL S5 P 2 A0 E A5 B AP MM RS T 5 3K

Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience
in the banking business. It provides companies, institutional clients and high-net-worth private
clients worldwide, as well as retail clients in Switzerland, with advisory services, comprehensive
solutions, and innovative products. Credit Suisse is active in over 50 countries and employs more
than 48,500 people from approximately 100 different nations.

Key Facts
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Headquarter Zurich, Switzerland

Year of 1856

Foundation

Business Private Banking, Investment Banking

Areas and Asset Management

Employees 49,000

Listing Registered shares of Credit Suisse Group (CSGN) are

listed in Switzerland (SWX) and as American
Depositary Shares (CS) in New York (NYSE).

Ratings The Group’s long term ratings are: Moody’s Aa2,
Standard & Poor’s A+, Fitch Ratings AA-

Key Figures
12 months 12 months
07 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5%
Net new assets (CHF billion) 50.4 954
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
I Je A= SR BRI http:/Avww.yingjiesheng.com 94 U 3L 30 W
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Total shareholders' equity (CHF 43 199 43 586
million)

BIS tier 1 ratio 11.1% 13.9%

Assets under management 1554.7 1485.1
(CHF billion)

NE RS http://www.credit-suisse.com/

1.2 mEEHEHE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown
our expertise, and created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A
look back on an eventful corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative
solutions on behalf of our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the
emergence of modern Switzerland.

1.3 BtEsIl S

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking,
Investment Banking, and Asset Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management
solutions tailored to the needs of high-net-worth individuals globally as well as private and
business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services
to corporate, institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment
classes, from equities, fixed income and asset allocation products to alternative investments.
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1.4 TEXF

1.5 BtERA R

Our Vision
It is our vision at Credit Suisse to become the world s premier and most admired
bank, renowned for our expertise in private banking, investment banking and asset

management, and valued for our advice, innovation and execution.

1.6 HmEEFEULEMMEN

Qur Mission

Our mission is to set new standards in partnering with our clients and providing
them with innovative, integrated financial solutions. As a global bank serving
clients in every region of the world, cultural diversity is essential to our success.
We strive to create an open, respectful workplace that encourages people to work
together and with our clients to deliver superior products, services and results
and support the success and prosperity of all our stakeholders

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set
new standards in partnering with clients if we place them at the center of everything
we do and have a complete understanding of their needs and aspirations. We believe
that nothing short of excellence will suffice. Building on our tradition to innovate,
we strive to develop new financial solutions and compelling value propositions to
address client needs.

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed
to working together as a team across businesses and regions to deliver added value
to clients. As an integrated organization, we are well positioned to capitalize on
our combined strengths and expertise to provide holistic product offerings and
seamless service that set us apart from our peers. Dedication, determination and
dialogue are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years
to build. We are committed to maintaining, enhancing and monitoring our reputation
by generating value for clients and shareholders, acting with professionalism,

integrity and respect and serving as a reliable partner to all our stakeholders
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FBFE WmtERERER

2.1 2011 R H P EIFTEE verbal test [RER

AR R TNV Jm A BBS, RAmRTA: 2011 453 F 29 H
Hudik:  http://bbs.yingjiesheng.com/thread-887920-1-1.html

OMG! RiINIfig5e CS 1 verbal F1 numeric [, —JFUR2AIRZS I Ui 223K verbal test, AL
BT BA X g5 FkA~ numeric 1), B2 AR IFRAETA LB, Fr LU K1) numeric 1504
AINTEERE T, BRI R S~ AN i & A5 S AN K KA B~ !
HAEFTZEA 12> = (0 JEUB, AR 323 W AR~ !

25 RN, KT UGB I — i ) N2 B, MO B ET 1 2, SRR AR
27, AWM T2 E T, 1R happy~!

2T numericooo REBH.ooo LERFAFTZEM o0 FAENER. ..

- Ar RN

2.2 Credit Suisse - Numerical Test - 2011-5-21

AR TNV w4 BBS, KAl 2011 455 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-915382-1-1.html

2011-5-21, Wi Numerical, Rk T 14 &R, ) K K%k 45 & . /8 H 5 Standard Chartered
FEAR—FE,

A DL S s
2.3 ¥ 4P Credit Suisse 2012 FIEE Numerical+Verbal (Eng)

ASCF R TN Jm 2 BBS, kAnITH: 2011 429 H 15 H
Hidik: bbs.yingjiesheng.com/thread-947586-1-1.html

WA e, BRAE SRR BIZEAN S, B B0LER Deutsche Bank L5511 — Ml o

PN, KK — .

I 37 L
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2.4 BiEmE—I 15 {=4R1T online-test Verbal 2012 &5

ATV Jm A BBS, AAnifal: 2011 49 H 28 H
Hudik:  http://bbs.yingjiesheng.com/thread-957897-1-1.html

2012 4F verbal i, A1 2011 (52 A—FF, ol T, SR, 73K LR M

A 8 R H S EE, HARAEAMIEH . AN, Hoprint T8 H ., AN BN
FE SCEAEAT U4
PRSI« Credit Suisse_Verbal 2012 @i H ...

R LU

2.5 MIRI#E5E online test, H{EEE, FEM KRB~

AR TNV A BBS, RAMRTA]: 2011 429 H 29 H
Hudik:  http://bbs.yingjiesheng.com/thread-958363-1-1.html

verbal K KBS U UG, S8 OENE HA O T’ 74MG 2 B L) 2E k
PIERLEAT T AN B, R R B W A St FREBINEMEEE ZIMEH, hfge b
KALH KK, AEA D)

num J5 i, BIEAHEE T, SRR AR 7e ks, AN @ DL A I i Bk CHLseai e v
FTRR— AL L O [F) 22 2B R )8R AL ik, AlTHE I IXAS num AT verbal 22 #L1,
I AT online test NWAZit # %A W 1, BrUA R KL 2GR -

AR 2B BUR F AL UL, N ARG L], 7ML EHATonline testili®] T —
A WL B CHREEEL T, BT A MR, BB RERLE, AR
ANEEARE RIS R WD AE - R ORECE D RAR G, A i 5 H B2 5 2 ~~

- Ar R

2.6 2012 online test(Mi#l £

AR TN w4 BBS, KARE: 2011 459 A 15 H
Hidik:  http://bbs.yingjiesheng.com/thread-962932-1-1.html

AR (2011.10.4) 1§ online test, % lucky, B i H &RLEAEE RN, B E
verbal F1 num [ H , 753 KK HAE pass! ! XEUFPRIERAETRIE UK, #2 Rk AARIRIE,
CEANRIE SR SAEFRUE T o000 anyway, AR ETHTIELS AR N IS ST 8ed ! X =4
doc ff5¢, FWFILFHIH T !

KR!
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R L

2.7 2011 £ Credit Suisse &#H Numerical & Verbal B REE

AR TN A BBS, KA : 2010 49 H 26 H
Hudik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=697174

JEAG A (A 5enumerical 2 verbal

numerical @ %! flistandard chartered )L E @ A% At LS E B A AUEL

AN UFAE ] CARL S Ay v B it Begdt O S nT BLAG e TR V15 K11 A B TR PR [F] R g
figi By sk

T 10 2B AR RS LSO B8 T 1 E A WRe A X It
17 inumerical Kz —F

verbalAHXH I —1% BB 58 1 A SK 2 DRI il 58 4 I F 4 J L 43 .
Aidyes no cant say 8L 2 ik NIRERIAE LS ZIER K S %

M ftrp 1a0s

HUERIIAE FEA CEIT ORI A SHRAT I AR — B T il HEg L
XL AR SEAE R AT 5 0 A Femsn: junzeng.wu@hotmail.com RAEAZ i — T A1
i ! !

PRFEfIs! gl hf

R U

2.8 2011 NI H kPRI FTEE verbal test JRER

AR TN 2 BBS, RATHE): 2011 4F 3 H 29 H
Huik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=887920

OMG! WiINIi5eCSH¥verbal finumeric, — i A RA R I i H i 2 FKverbal test, AL
i 5 A 5 BekA numeric ), FUE R IR TA LW, i LU K numericF gk % H
I TR T, LR RTANE R S~ AN i 38 S Ay B AN KK A B s~ !

A T 2EA 12 S (0 S, AR TR 23 W AR I~ 1

25 NG, R DL HR R I — N 7 I, RO BV 3T M2, XA
27T, BRMEE e 2 se 718, 1Rhappy~!

2T numerice.. REBH 000 BEFAFXKTZEM 00 TR ..
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2.9 #pERERY Tests 1b48+10 18 Numerical B8

ARE R TV Jm A BBS, Al 2009 4F 11 H 12 H
Hihik:  http://bbs.yingjiesheng.com/thread-281158-1-1.html

MM 5E CS 1 Online tests, i /N Cr i~

CSI10nline testsZy kAN &6 43, Verbal #INumerical #2248, FH I psI IR, 40 B 26 2] (1)
A 221E “ R

I e A Verbal, FF Numerical, 5 JEikiE$e, (HAZMSE—% sample 50 test AR E £
AR AR~ EA R YRS, A A Z A~

Verbal:

Jef JLiE S samples, ANVEFRTIE], 2 B80S VRat4s, HA NIAAEFEIX JLIE SAL R E
Verbal @ AN KA RE, /0 Bk, ekw sk, MR B Verbal il &4 145 (1) pdf,
X MREAUEEE M CLLanfie) A4 G N X B ~~)

Sample fi5¢ T HLZANFAS I T CUARZ Fa] DL AN /K BN BT ) QQ Wi [ -++=++),
Verbal Test 3t 18 734, 24 18/, 4 3 @—i3C3, Arildt 8 fiscs. A ANABETIH LS 8
PO ARAR, R S5 5 P RS SCRE AN R AR B 2 e SCRRK (RPN D& ik, it
WRFHREZ A 1-2 /MBS IRA S BN verbal S SE5E, HARBIIBTREE

Numerical:

Verbal 58 T 52 Numerical (244X Z B AR AT LA A 7K _EAN I BTl 1) QQ W&z 1) «+++++), —FF
JE A JLEAN N AT AL AR KR sample #45, SRJEZh A% . WIRAALAEM Numerical
2 2 FTERATIAT N 22 4F 0 NSt I 25 ), Al A R 2 19 pst (108, (H 30
VAN s 1 T8 0 2~ 7 o7 i A LS A T JvE T I s R 5 4, DR psl 14
Yt EG shl ZExE, (HEE H gl 4 JLiE, FrlgifG 2 17 3EA EAGE K R EAR 2 W (), M5
R AR AN IE — I 3~

Numerical Test —3L 20 434, 20 188, Wi B, 2 7 4ok #Re Wk i), sl S 14
AR TS 2-3 AR B A E M o (N AN TR, S A = AUE
PISehn Tk, SEHEME T R LA LGS

B, 25110 4 H Numerical #1& (FAVBEPLFT 10 TEBNFA] 1 eeeee ), PLEAL ST
F#EbE:  http://bbs.yingjiesheng.com/thread-281158-1-1.html

BEE. mERERAER

3.1 [#1H]2012 Credit Suisse Full-Time ## A

AR KT N A BBS, KAfE: 2011 4F 12 H 17 H
Hidik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

A HE AR, A W AT, AR A 1025 ICC Tk T~ (Ist round &t F2F, JR3E4T
AR~~~ )
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P interviewers, FALUER & analysts, — ), 4FE—AN/NEIE.
14672 Tell me about yourself i

SRJG RE P Why B Why CS, Why IBD

X} TAEZ 5 A1 Leadership experience 1) T — £

RZMRSHAIR (BARSTHH S, BT M EEIX LR AR E)

A1 H I nice W~ CS ¥ friendly culture AN 7% [~ A5 S 2L RERMA ]2 T fEnk

3.2 Superday NY

ARF KTV Jm Ak BBS, AAnifia]: 201241 H 15 H
Hudik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

T2 2 FO N dh R 51

ANHIER EAA X credit suisse 1) superday &FZ7 I 1, HIEREA A R RN A —F
N .

VFE: BT KW I pre-interview cocktail reception, BEAN ANZE SN, ZFA3E A EAT, 2
IANES, ATKAEN . IBD, S&T, Research [H#—#42, {EXMg& N aihe H 1 2551
FE3AAT 2 AT [, 3X LIk HE Asia Pacific L& HK) IdbELY, HEegmT =
£, /& Harvard, Princeton, Yale, Stanford %55 (%), &4 Columbia, UPenn, Brown 4f% Ivy
W o (AR IRl U 1 R e R e RR AR, KN T N Ml W o — Rl ~~~4R J5 K343
interviewers #i2s>k, HR & RRIRIIINA T 22 E, v DUPE G Bz s bR, .. 25K
e superday interviews, HAT TR L1 [F] 2% 0T Bedl 7 228 —REKA credit suisse AN 25 AthAT]
5548k

MR AZ AR R, BB N, A7 SRRt [ R A 16 e o 2 ) L v £ 2K
T MR BE, T AN E A AR R EE 0, AR A WRBE IR BT S R
Je— K1 Chinese T LLEE,

R QRS I AT DUESE 7525, ZEAMR waiter S A 2 5 By )L Lt /e
S IR EAHTITT T W2 IR 1. — TR AR (GRARZEING 17, [l )
BJE RESEMIE, 1, KEEEAM LM ..o B 0!

T HESEVEmE I, = one-to-one interviews #B4& 4R behavioral [ 8, L2 leadership,
interests, why credit suisse, problem solving, teamwork iX#. JL-T-%£ technical (K] a] 8, fiF
FEALSE T ORLEANAZAERNIRE, A S A IR IO . superday 5t ZAR LT
AHIF) () 1) ARG Js B2 1n) ok ) 265 (R HE 2%, — RPN/ NI 2 P o S AT R 28 R AU b 4K
LR BAT OB R A SR 2 ] AN B AR — HE TR B 1), s T R T
RE AT AR LB B )51 resume book CEHE AT 7 M4 D, 4R I il T 4f Mg e —

N Je A= SR ER M http://www.yingjiesheng.com 011 v 3 30 W
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R, AL 2 KGN NI D205, 2T HOGBIUE AR BAR5K S H I i — 5t

##1: be confident and be yourself. AT NEAH (RIEHIE B4 ARUR SR AN 5K
PEEREAREZ T), FrbalEsk, SikAer. B Rt R 2. .. S5 offer 113 7 XK
00 HL 7

3.3 credit suisse M 2011

A KTV Jm A BBS, AAnifa]: 2011 44 H 28 H
Hifik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

BIRZ N T CS sk S BEin. ML 24 40 38PN e — MG, ik E7Es5 U E.

FAI i 1) J 2 free market is a pre-requisite to growth, agree or disagree?

B 5 2R AN A O, ATRUS Rk

JE T 20 3 BPihig .

10 /3%l present.

10 4%l Q&A.

AT BB AW AT, A6 MAWLAER, BEEEN.

Q&A [1] [F) & RN RE R AT W A4 free market encourages capital flow.

Bra e e M BE R JRINOCR . 257 v [EASE [ 1)) 1. 2 EUE R EBUATE, (HETFARE.
HE KRR, EBOA. GBI AR ).

3.4 [#£TH]2012 Credit Suisse Full-Time # A

AR R TN a2 BBS, RANE: 2011 4F 11 H 5 H
Hiik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html

M43 W43, individual case study and interview, ANt R #4N managers, 2 A~/

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for
Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced
declining profits, and as the assistant manager, i was supposed to look into how to increase
sales/profits in view of fierce competition in the market.

Presentation: [k 2 MT, A 4HE

Q&A: Managers 2>k tH /RS IfF o7 58, I IR o AR5 PR R AR BT B Bl L, )
EAR, M ARAEHE. G, AR DR 8 2 () fe e i 4 !

Interview: 2 4> managers JEN41, SRJG YR B IR, G HUSFE T M, 1 S/
I

I3 Jigi 42 SRR M http://www.yingjiesheng.com W12 74t 30
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Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?

Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and
know what you have written on your resume well!

A AT LI b, SRAFIZ I !
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REEfE i CL v LLEH TP E AT, BT 7 23 i T4 7, A e
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A7 KPMG PUZK 1) test, I iRt RANGF . BAR SHL BIRIEN FARZ, FR 4] 24
PET A project I TR HERT . W FRALT-ELEE T, S =2 0B 25 h A
TREAR, S5 AR T 7. A RBS BEANESS, UARRXMEFIET .

3. Tk

FUFIE A 7] R AT ZA5 online test (1), %401 Deloitte.

2% Deloitte [ TR MR PIAH, FARPEE B SRR BEsa kM itz
BEUE,  #MOS — IR T B RERE 4 2 [ R IEAS B JE T, T atlki & T,
gi AR A, AR RS AL R IR T, A HR BT SRSk I . RN
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JEIHRAG PO AR RN % T4 T T2 T, TIEHEH/KIHE HR A igiE 4540
407,
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H:512 Credit Suisse HJIX ™ industrial attachment Jg F i ik — B[V BE R gk S BLAG N, SE 3T 1)
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PR RIS S 2R T

CS XK AHA AL 2 Product Control, ANEGERBAT S5 TERETT L J: Google — . idF
22523 BUJE CS &t intern 4 full time K, BLARIX UGG H5 3E5R 2L, A5 full time (1) 355 intern
1) allowance . ANiE A I 5t 2315 51— 4% full time 1) offer, iX— fUA R IR 52 # 1K) . T product
control [¥J starting pay 2 H X8 & g b AR T -

1 T Deloitte 1B R M, BRAR PG ITF 4676 FUE#S CS IZH—TH T . Super day 1) 78 5&
A B EENRFRIEE P, 45 N—41, {fE—HF interviewer [FIRLEE AT /N T8 DL K&
presentation. A< A7E biz [ presentation 1 LAUi & H T 44 1%, Fr LA S — Rt 2 Jam i —
o

N7 offer ik REEEBAEX A T BN ZILA YouTube LIRS . JEA LIX—
10 H & EE candidates 1) communication skill 14 leadership 2 R 4R 04, i] it — N H
B ERERGIN, X AUERLE PKU [INHE & ILE),JC 18 T 9E 30 presentation FABREHL 45 Ut
iy .
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NPERERE AR, AR+ 8 A 2B . ik Toe R IR Tk RIBRIX A% 25 T, 3
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H) [ training, 45 —4H4H 2 product control [t manager, #¢Ji— N4kt 2 A28 )5 3= H 1
HR GG. fij 51 € i 5 AT 141 LA NSt L R Rl Rl AL — 41, HR GG B AT SEIX X [
UG Se2h T BATT A Bt 1) B A BIF S B 21 points.

@ H J&: why diversity and inclusion are important in the workplace?

ST W H A 2B I 7 2, BCUIT A o], 3K A B BRI R E ARAT TR R (1) 78
AL HEIGIHF G FAMS 7T/AMESE, B employee if45 company X 54> # FE KisHE X A
)R, FEEELS T LA sub points, LM BRI TR R T
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B otk — H ARG . (B LR R NUS biz M EAIEE, R EL-t ) R 45 05 51
FRURBE H, —ROCHR IR TR LR N DI

A PNATHR 20 2B IX TR ZARMAL NI AIR T BN ER S T
BATVYNI slides, 4T AN 2 Ad PEAS I H S h e SCHARMER, P AR S B AE
FaRAZEG TRIMA R, TWAATIUL, MRS, U 2 SRR NG T .

Presentation R fijFli, 41 5347 1—3HEIE T AR — AN JT UG present, FediE, #ATETK presentation
PELERA A L. XEMERVIEE S T A C biz com [ tutor, HEEF. 5 E IS L A
WM —A LT, presentation iy EHE kA ? IR BN HA AR T . Akl
J AR 2 AR B CARH SR AL I CLUFIRIRHENT, SRS 1R IR pass 45 F—> SMU ¥ St 55 4k 4
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ANAT present 56 HEEHEAE UL Q&A, MIRIIEISAS manager LHAHIZATF SR I ] [ ]
PR ANTE B =L ES I T o AN EHF] Q&A 45 WIRIE 2 WA A E Y, U LIIH
TR A B A T A B AR N 01, DR AR AT 22 B 3R 2 AR il FEERY P T Ok
BRI T, B AR L T

— IR R M EIRE IS HR GG () Email #i3kid 7, 6 &)5 —mkstae 3] offer
T o BRI RARMER 2, nIREMF VISR IX AR

—Jf2 panel interview, 1T IX— TR M)A E N 5 BN T AR A R 2400
WAR B ZF YouTubeo  JEAS b iy s /2 25 ) 21 13 L 1) @ FR A AE & 7 — Ik X — Ik
introduce yourself, weakness, strength , achievement, group work, etc-++ &4 A F & 5, 470k
Ha, R T CS LA S HERY, PR s T IRSahLia R, &iE6is, H
AIBAG [ 2 B PR . 3-8 BSP2005 (1) tutor T R A3 T FiX 4 O AN E 2 I sh T H .

ZRJGIRAF L Y HE One Raffles Quay, FSFUESEIREE, At A agiss.
CS 1 office #i¢ Deloitte [ Ltk B2 A R ], M 39 BERI Hh i 28 H 252 LVS IEfR B
IR, A R BOCHEERIES, —UIASEHE iR, FREATHROCIR —FEiE NIZ 2.

AR AZ P product control (N, FESKFERILLER R, RACGE NIRRT, JFInsk,
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T, X FURERENI R kR gk, M IERT M. KRR R R T AN, KR
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T AP RARA TR ) T, I DD RIE, total return swap, call option i&47 viookup,
) P FRAB I A TAS K, FRBICH 22 1 R 1 O 2 IR OB 38 5 17 2 il V3t T 4 0 T o 1 3
BERL T, SRJEAEARATPAN G HE R 25 T o Bn JUAS R (A R, SR D) N 2 R
TR ZHE, FRIPZRAR— M, B E O EQ AR K. FEAINA AR A BE P ), Wit
SERMET

Panel interview siX 4 FRL [, T, s AR T, WAL 2 5, TR
PR R+ 2B L K T Rl LR LIRIEHAR, HEsa Ik N AR FRBERI K Ar o

5. J&is

TR 5 T SGE m R SRR T — i, IR ) B O 2IRAE - 4R BRI AR T,
BATER T ERE N WINEHT, WRIEH AR ? s BAT WA & g R, TR IE W]
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3.6 Credit Suisse 2010.1.27 IT summer internship HE%

AR TN e BBS, RATM[A]: 2010 422 J] 3 H
Huhk:  http://bbs.yingjiesheng.com/thread-463135-1-1.html
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LARTEFEFNIRIET TN 2
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SRR team BRAT FfE (BEEARFEZE, REBEAM?

AARIN TR —A leader, 114 e E K.

KMERHERIXFE, #OE X T BINAEM I8, pekifds, SZERAEHIT.

HEH 20%, i — N EERAN A Ta)

LR R AN E AR R?

2T AIEBATRAT ?

SARICH T WL A w2 (FRULFRIEH TR E WA

4, WMFEWHEAFMENR, HAR—FERIERL, FREEWEAN?

S54RI KA A4 ?

RO IX FRATIRAE, DPHARCR (FReHRIERE, v 2T credit suisse 145
FAT R T, EHARES B L), 1 HER intern (WIRN KRR 4 ANER GRS IRAT]
WY — AN/ R — —4lORE o T 0k, TR 3RATT—26 tips. HhIR)E A R e HERIIE 2 7] 12
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3.7 It EREIRER

ARF R TN s BBS, KARE A 2008 4F 10 H 22 H
Hihik:  http://bbs.yingjiesheng.com/thread-40951-1-1.html
LARIRIZINSECS ITAC, 45 K5k L —wir e i i £ o

1. Online Application CSFI% KRAT—FF, MM L. B ARTRAE— M HLIX £ 2
RSB, AT LUEFXEAS [ (K9 35011 40 531 A% Resume fll Coverletter . ANRE AT — 5 BV R (K52,
TIIAGEHAE Deadline™ 4 K H1iE. A HHE 1534 Job family<x7EDeadlinetd 1k #i ik 5 41 Hi
o FRIGURAL R 1) family 55 21 3 H I B T, AR T AR .

2. Online Test CSHI&PSLIYZE, numericalfilverbal. &5 B IPEANFETT, sl ZEAPI IR o
numerical X} 7 [ 27 A K 0 W A Z AR AN A& 1) 8, Aidverbal A &R 7 5, AN NESE LLSHLIT verbal
P, B2 BT AR N, RS R I RS . AR R R S S
SE TN, ANREAEDeadline [ IS AR . B HIE Y 2nd choice R 3 i 5 W KOS R s ] 2 21
5, B 20 SR T EUEIES 2T, 21 SR Bl EHEE, A4 application X
Z 17, AIA proceedfrifjapplication 7o =( KK —EZ/M0y, HL LR 21 1.

3. Assessment Center £ lipass < i HRZ:screen resume, X )i i %11 Assessment Center

NG~ A K ) Schedule:

8: 45-9: 00 %3, 1M

9: 00-9: 30 Welcome&Introduction

9: 30-10: 30 Group Exercise

10: 30-11: 00Break 11: 00-12: 00 Interview

N EAR G R A R —IE 8 AN N4 I, Llocal, 1 HL 2%, 2PRC. CSH % 1~Observer.
8 MNP, FFH 4 N, —#group Exerciseftis g 57 —4H [F] I F Interview, 4R )5 it
k.

Group Exercise: £l —/M5 2 topic 1+ig. B IMtopic/t ILIEI&/fE Hl. Wrictopicll)s,
H 5 BRI R AR 4], 55 H didea, IXIKAURE B % . ATESevaluate. 20
%P group discussion. LLARTITIR, HHITE. #fileader, WAHEIW K. 10 7%
Presentation. #%/“groupfit— - & ff]Presentation. £F> A #i%Epresent. 10 741 HQ&A.
Observer2s [ &N N i) il, n: PRIRIA .o o AT LA Fielaborate— F 12k, KIIMIXR W A fR %%
FNG 2 Rt 10 23 Bhif 3 i) i) .

Interview: 1v2. K FITARIFFT T R —AEDEEAN—Mocal, #BZEAVP. HITaHHA—4
self Introduction. 2 J& i a4 /& 4licompetency-based-question. Al 1545 /5 (4%, — > a] i —
AN ] R ), PN NS AR o R ] R T ) =i L [, bR AME R .. .
& AfTFinance, ¥fiTechnical, #ACSHEA(GE . (HRFE LRGFAREZICSHFEFHKFCEO
MAFIAET, ZRIEEME = =|D FiHXEMFY2 2 U4 — NExamplesihif. . 5
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T #4E R 22 5 8 DM ASWHRAER A, WM NEREZ S, = = 4R /DH 2
JE 2 JG A SR

3.8 ¥R {5 5% private banking operation EiR,

AR TN A BBS, kA TR]: 2009 4 05 7 17 H
Huhik: http://bbs.yingjiesheng.com/thread-182292-1-1.html

ac B LT 3 A, HAREWRE, @ RTEERAMILIZE TR, Mg NG ~~

P s BT I A intern, PRUOMTEIX TN 242, Uil RIRAFEE, intern JFL4ATT 2 F
SR L AC, BIAEIX/MNEITHREHEANT -

TSI AE 2R By, Al S e — Rt L 7.

cs [ ac LR &, HA interview Al group discussion, 2 AN/NIHE AT 45 o i 5]

interview &N 2, R Z I E & behavior question, % HRANHHE T . A
TR E 23 4 B R ) e, Wy 40T e 454 F e 4R 1S o i BUR A UARATT 224K 11
key quality Bt HiK, &HANKHCIZH.

Forp— B AR i 1R 1) AN AN — R ARG I, T Ah BEAR 1) [RIAK ARCAS 755 - 18 1 1
T, AT AR, TRIEE KRR T o AR, SR HIBE R KR,
T A EALTE

R, A1 A T odE, I A ..o BIMBIIRA X 4 creative, %2
P B p e, AS T A Ah & compliance ZH1 . [ IE, THIRIAR BL.

{H2 disucssion Hit1 T, — AN/ E BT 44 N, BFER I 44 N6 IRl £ consumer rights,
whose responsibility? i m LL, AN RS g A AR RE UG, LEIRARMBI . i din)
I, BERRT, RN T o B —EH R ERLL, WA K. .o BT LA ~55555

w3 offer, {v1[X4 1.group discussion AN4f; 2.3 A K 1.

FWE., IWmtEREh. &k

4.1 #HBITELERE-M Credit Suisse Z| UBS | Credit

Suisse

AR TN A BBS, Akt 201149 H 11 H
Hudik:  http://bbs.yingjiesheng.com/thread-946399-1-1.html

FEFIE R EUE A 07— fAE H 1.

W2t A5 E B HAE ORQ T Ui 21k 25 TAR I BATRNF-H Ol ring , RS E 41
g, EORMPIE S JERWAH 5Bl M Credit Suisse £ UBS, FKARILN ZATH 4k
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10 4F )\ HIRITIE T I WEAER 1A, #2744 structured notes, WIJTHAH A #RZH 8L, til
PEE— X WAHF 5K derivative product mI LLAn L sophisticated, {Rfill structuring ABLE A (1)
i o it Sk = RIMAT, AT ITURZE1S routine,  RE RTINS 5 LA term sheet, HRAEEK,
ik, OIS AL office BERFEHR, MHR/R G H-FEERR K # 2 R AR .

IRE XK CS [¥) working culture, LA EFRATLLN culture.  Contract B & L0 EHE, KX
—EBILRCEA R ER Ben LS HUE HZIRAEE daily BAU 858, fATETHRA4N /N
I o BT TP T Il BRI A B R email, G SO B (K35t nT LT T E 2419 ipod,
— W R AR T o A R BN PE, Ben BRFE G intern ANEARZ AT OT 464,
FTUARTEINYE, K2 7pm fibh— & & KA A 5K -

S EAEAR IR, BACAT 28T, R EA LA project Jx B EIR L. fEFkds T present
S5 > R R IR SE RO FRAR . S X e Jm — R FRERAN R Nz 7 3838 1R (1) Farewell
lunch, Ben Z53k 7 5Kk positive [¥] appraisal form. 75 20 HLAE %8 25 3k 2 (48 K Crumpler
bag, &%k product control 52> slixX A RN EEH T .

FKTE LS 1 F

TRAFNARIPIN, 7E CS WlMEIRCAITihh H Ok 11 R . Gylkit,
S P IEAHE R product control, AR TAF I T HAET, FME— Bl 23X 4 function
1 KR 2 B 1) o B LG R AR LB A I8 S a1 AT A QAR S R R 1
competitive advantage, M H1 T 10 K BB #1174, JLF-4:4 finance dept.

Je RARAKN — B (R BT R, 5 kA S GS 7EHT N JL-F-A4H finance ), RBS
ST o MARIXMIE UG T o o8 CS S I — R I K I H HE& = 1, W HLTi T Morgan
Stanley &4 UBS i finance. AR #S /& % face to face 1HIFY, HAER MUK T HIH. 57 CSH
2551k 1 UK bargaining power $&7F T AN, FFAE A LR HR WH e 7 -+

MU RS ARER N, T XRIRBIRAL T —RUES T =T A&, MS A
GHPERTHT R R K AL e A OB HER, 0] T AR FRE () R I ). B 1 OB I — R
JEILRZIBA J AT 2B 1B (18, REBUR AL - BN ELEL T BB JEE
J& Email eyl 7, RN ERE AC.  UBS HIHLIMEFIE T, interviewer &
ex CS, fthF& T i Fk/E 4 account for mark to market bond LA4R, oAt ) T+ 234 3 AT 1B 7 B A
IR . 47T UBS FIHLIE IR 2 W X AT e Lo 7 -

TEFRBIAEY G, 0T B TR BRI &S 7 — N7 SR/ . 32
FEORTFAEZE MS I AC, T rURIRa, phal—Frif—Em—Em, #IMEH Rk
e ML G- FEARTARIE UBS () HR.  Eb 2 FiF U6 A A 45 SR ) B 724N H
HR 24 7E 77 %1% congret Ji5 H#2t offer 7, I HER Y RMAE . B Y4BT IO HIRE 24,
MS [¥] AC W, XA UBS 4555 T -+

e A Pl ST OV B A BT 2 SE ML Ak, #E Capital tower $%31 reception 3 4 il
WK AC 1, FELWHBERFHWELERIUSRKREA AC, EHIKZEK MS AC 1)
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candidate--- 4H4H 31X H /& JPM. MS 7E capital square--- 41 H 5 #3 R ERE.

TEEEL TSR0 cab T2 MS AR T, SRR IR R T . MS 1) AC 4r
N4y, faceto face, networking &4 group discussion. RPAFEFASZ AT, RIFIA
e HOERIT/MMITRENE T, BRACCEHRE 2 UBS T, At miR A s L
SR HNL T, group discussion Sk, IRIA LG M ARIFIE 235K, AT

Pdarsy

V)R o
UBS ) X 5¢

11 46 5 HIER IR B 52 >), UBS finance 7£ ORQ 44 ¥, LR ORQ Mfifs & -+ IR
LR AE A R MBS (9. fE UBS H OB AR TIRE, MREAEHA,
ENEMFE . BK report daily Pnl, LSRN, #OZIMULGENE T . B trader XF3K%
1R nice, /R H 9SO IRAKRES T T4, ENEE/NEHSFE NG Ty kA H ALY -+
TG H CAEBRI NGB A . KEMGE Swiss, B RAT-FE 1 HEL1E 25 BT Y offshore team
PR ops, BRI R Z1E U, Al AR5 I - manger & ex MS, HszR4H H 80%[1) A %K S ex MS,
Z24F MS [#) zero bonus ik JCE A ASEE TAE . i LASE ST TIRZ MS (AR, b %
MS--- p/a\ué\

HESEBAR L AR Z ARV, HETEI AR L. Bid IZ 0T 2 H A HL 72 J5 A H A market
B3R E volatile, JEHJEIBANZR Rt HLEG K bond, AFITEL AN T 2D, E47 it UBS
ANEIRZEAZ intern, HJE—HINPER] T 20 100 HAGRRGC- 28 S ---

WAERSE ST W i — R, KEBRIUE_E245 3875 farewell party, FAHE H OAREN, &
TR RN T o SERAEA W NI bar Wy, ARTIEAZG TIZWE, B2 M 1B oy
W, WZ TSRl . =AM FIHIRC S A T, R EFIn L g wE, REBIE
M7 LAMEAE R E 1B A5 WM I AC— 2SR Ve, A At KSRt 32—k ok 1o BLAEAERIX
MRAA L EE45 T farewell Tt X SARBA M MR, FRAB M TAEEAS I 1, FRAEL D 55—
1B A3, Ui 28I EAREUL joke, REHARML o #E— KL — IR bottoms up Z Jmi »
FEE dead drunk T, PUFESR ERJGAREE EH— M, FoliXFEER T A R G-

LR MR R &

JUHMEE—AN R, BeRIE R g, /& CS M HR. 76—l congrat 2 5 FAME H 3 T
return offer. %> remuneration package JEANEE, MBTEENY T o Ja ok L2EA RIEE HR 2%
HRMCT IERE, SHEAE 1B R ITAESIRE.  FRAUAT A, BT LiEE LA HAREAE

final stage T .

—EZ IR, —E T B Zik. WMEEG LN HA G R, HE R4 e,
4.2 HK IBD summer £1E@EZ

AR KTV Jm A BBS, AAifal: 2011 41 H 30 H
Hudik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=853473
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LW B offerl AL YL AIRP,  AHZIXAN W3l K 5980 T 1 M 56 MANEE BRI 1 5 e A%
SR T LR
H:: HHEARL, accounting major, GPA 3.0-3.5 [X i), 5Z>)47 U K Mlprivate equity
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Joseph Chang

Corporate Title: Analyst

Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005

Based In: Hong Kong

It's tough to match the exposure that you find in a banking career anywhere else. Life in this
profession is very interesting to me, as it offers a unique opportunity to discover how the
economies of the world function.

You will be immersed from day one into the myriad of capabilities that a global bank like
Credit Suisse provides to companies, individuals and governments to help them become more
competitive, raise money to fund growth strategies, and pursue projects that benefit the economy
and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers,
lawyers, accountants, investors and entrepreneurs from all over the globe. The perspective gained
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from forming relationships with these professionals and experiencing firsthand how they
strategize, communicate, make decisions and solve problems has been invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of
money flowing into the Asia Pacific region as of late. In only the past year, I've already had to
travel to China, South Korea and Singapore to work on different transactions including M&A
investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more
deals to be done and this job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think
quickly and be flexible in adjusting to multiple work streams. Even so, it's surprising how far a
little extra prep work can go when done consistently. It's not difficult to review work and read up
on materials a few more times before deadlines and meetings. Both your managers and clients
really do appreciate that you are well versed and you will also end up learning more in the
process.

4.5 Rl % R 5 1Ei

Creating an inclusive workplace requires that every employee take a leadership role in
advancing the Firm"s values and culture. We encourage employees to participate in training,
mentoring, and other professional development initiatives that help ensure that CSFB reaches its
full potential. Dignity at Work Training Dignity at Work is the foundation for all development
programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in
training courses. These mandatory courses provide valuable insights into the importance of
treating colleagues with dignity, consideration and respect. The program is specifically designed
not only to improve employees” understanding of the benefits of diversity, but also to foster a
culture of inclusion. Building Leadership Skills As part of our commitment to cultivate leadership
skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute,
which supports a broad range of cross-divisional initiatives and access to thought leaders, serves
as a Firm-wide platform from which most development activities are launched. Programs such as
"The Corporate Athlete,” "Organizational Savvy" and "Executive Coaching” address important
challenges at key stages of employees" careers. The Many Faces of Leadership series brings
successful leaders from across business, academia and the not-for-profit community to speak to
CSFB employees

Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that
enable employees to continually learn from others throughout the Firm. Programs pair employees
with senior-level mentors who provide career guidance on matters such as networking, work style
and advancement. Managing All Employees To Their Full Potential CSFB requires all managers
to attend management training. Programs such as "Creating One Firm Through Inclusion”, a
program created by CSFB, are specifically designed to improve management skills. The goal of
this development initiative is to provide managers at all levels with the resources and skills they
need to better manage and work with diverse teams.
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